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WHAT IS WORK
EXPERIENCE?

Diring 2 work expérience placement a student carries
at dutie l Ad, but the h is

o the [earming @sperts of fhe experience - Le skills
and development

Whatydia will e able o offer will depend on the
ature snd size of your business, bt placements are
more likely o be suiccessful i they provide 2 genvine
appartunity, both for the employer and the student.

THE IMPORTANCE
OF PLANNING

Youll want fo balance minimum disruption tayour normal working
practices and the student getting 3s much out of it 25 possible. When
planning a placerment you should consider.

« What type of student are they (see the Flow chart on page 107

- What duties and responsibilfies can they do?

« Who will be their mentor?

WHAT ADMIN IS
INVOLVED?

Probably less than you think! Most of the same rules apply as for any.

young people. Try using the chechlist below. Have you:

- dane a risk assessment for young people taking accountof [~
their age and inexperience? ¢

- gotin place a chid safeguarding policy aparoved by NTF/BHA? |

+ goban induiction process? [

- got 2 public and emplayer's liabilty policy?

Thenyou have mast of the things that you need.

{5 WORK EXPERIENCE T0DI

APPENDIX 1: WORK EXPERIENCE — ANALYSIS OF DIFFERENT
WAYS A STUDENT MAY PRESENT TO TRAINER

Common to all where under 18

 Induction {same as for everyane but with additional
section for young peopls)

- Young persorfs risk assessment (per BHA Red Book]

- Child ssfequarding policy (per BHA/NTF

+ Need o notifyinsurer.

- For trainer, nesd tn register on Stable Employees.
Register

- Far trainer, RIABS contribution? Can be voluntarily
registered whers unpaic.

: v/h;

For 16-18year olds on a pre-or

post-Racing Schools placement

- Na specific BRS/NRC/Nationl Stud
formalities unless past-course.

= Could to be exira insurance cost if more
than two weeks.

- Trainers have to pay them under NTF/
NASS Memerandum of Agreement
[MOA] unless

- they are on 2 Government approved
Traineeship (can be uptn 24 y of. or

~ 2 b wesk NRC triak or
~ on day relsase from school
offer travel expenses!

For 14-16 year olds on a two-week
placement

- Farms from school - they will azsess whether
workplace is surtable

- No extre insurance cost but noffy insurers.

- No need fo pay them but can affer fravel expenses!

lnch costs

funch costs

18; or (b work

w

For 18 + as part of a college course
- Likely to be forms from the college.
- Trainers have to pay them under the MOA.

- Studs are not obliged to pay 2 wage but can
er travel expenses/lunch costs.

« Normal employee.

- Trainers need fo pay therm under MOA
unless they are on a Job Centre Plus
placement.

- Studs have to pay National Minimum Wage.

For 18 + not part of a college course

Yourchild's work experience placement will give them an excellent insightinto
warkina [stud or stablel. The experience could be 2 valuable addition to their
CVand may bonst their praspects in their carser.

Werking in a yard instils great discipline in its workforce and itis insgiring
o g racehy d to see th d. hi doar bfe
where enthusiasm, teamwork, a love of horses and a willingness ta get stuck
in are val

Every member of the tesm has avaluable contribution to make.

ff for le. Your son

or daughter may be all ready to get started but itis cnly natursl that == s parent or

guardian you will have lots of questions. Many of those will be answered by this
ed sp

letter or see hitps:/fwwwca i
parents-zonel

Plezze age ot Best.di
and arrive atwork on fime, or better stil arly. The warld of work is challenging
andvery different from school. Through your support your child will gain real
insight into thewarld of horseracing and breeding and will begin to develon the
emplayability skills that are critical when appiying for wark

Plezse encourage them to show you and work fo complete the work experience
tiary that they will be ssues with capturing the tasks completed and the learning
poinis of each day.
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