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2017 Fixture List published on schedule
Publication of the 2017 Fixture List on 1st August makes it the second
year running that this key event has come in on schedule. This is welcome
progress in comparison to years past when delays made it so difficult for
everyone to plan ahead. Often it has been the funding element that has held
up finalisation so let’s hope that there are no hiccups in that department.
2017 fixtures will be the first organised under the BHA Members Agreement signed
off late last year. However, it’s worth noting that a review of the terms under which
the BHA is responsible for race planning and fixtures remains unfinished business.
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Policy for 2017 fixtures was shaped by four objectives
associated with the industry growth strategy:
1	Recognition of the growing importance of remote betting operators
(many of whom are Authorised Betting Partners) as the betting shifts
from the high street to digital platforms. This will see additional Saturday
evening fixtures in the winter from January to March and some fixtures
switching from twilight to evenings.

2	Growing racecourse attendances with a focus on summer fixtures and
weekend slots. Although five additional summer Friday evening slots
were created, only three were taken up by racecourses.

3	Improving efficiency for participants. In addition to exploring ways the
fixture list could support recruitment and retention of racing’s workforce,
there was a focus on identifying and resolving fixture clashes and clusters.

4	Supporting consumer and media requirements by improving the quality
of mid-week racing.

It is not difficult to see that objectives 2 and 3 frequently sit in opposition to each
other so it became important for the Horsemen’s Group representatives to make
sure the right balance was struck. Compensation for horsemen in return for fixture
moves supporting industry growth strategy came in the following ways:
Flat free Sundays from January until the Flat turf season starts;
A Flat free Sunday in May, June, July and August;
The transfer of three Sunday fixtures to alternative slots to reduce the number
	
of Sundays with three fixtures by three;
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AWARDS

 WT fixtures in January, February and March to be distributed so there would be no net
A
increase in the number of AWT fixtures programmed in the south and the midlands during the
period;
The 11 Saturday evening fixtures would be staged with total prize money of at least £40,000;
 ach of the additional Friday evening fixtures to be run for a minimum total prize money of
E
£75,000;
 he new fixtures added to the fixture list on Friday evenings (summer) and Saturday evenings
T
(winter) allocated on a one year only basis.
 s part of a detailed review of funding, a broader appearance money scheme to be considered
A
in 2017 for 2018 fixtures.
Meanwhile the outlook for 2018 fixture policy and in particular fixture funding is uncertain as the
sport awaits the arrival of a new funding mechanism to deliver an uplift in revenue flows to the
sport. Every effort is being made to avoid drastic cuts to central spending forecast by the HBLB
in the face of a sharp downturn in levy yield.

Pilgrim Bond & Brewer
our news sponsors
We are delighted to welcome Pilgrim Bond &
Brewer as the new sponsors for NTFWeekly
and the printed newsletter. We look forward
to a long and productive partnership
providing a direct link between the equestrian
property specialists and their main clients.

If you have any questions about the
marketing or purchase of equine property,
feel free to call contact John or Craig at
01488 72911.

Early start for Godolphin Stud and Stable Staff Awards
The 2017 Stud and Stable Staff Awards had a soft launch on 6th July with nominations open
at the website www.britishhorseracing.com/stablestaff. Nominations close on Wednesday 16th
November.
As well as recognising and rewarding stud and stable staff, the awards are a great advertisement
for racing as whole, highlighting some of the very best things about our sport –a great place to
work and an industry that looks after its horses and its people. The ‘Rory MacDonald Community
Award’ recognises the contribution from people to benefit the wider community.
The Awards, sponsored as ever by Godolphin and run by the BHA in association with the Racing
Post, offer more than £120,000 in prize money, with up to £40,000 available to a single yard or
stud. The prizes will be presented in front of an invited audience on the evening of Monday 20
February 2017 at the Jumeirah Carlton Tower Hotel in Knightsbridge, London.
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2016 Alex Scott Assistant Trainers Travel Scholarship –
Applications invited

AWARDS

When you were planning to start training on your own
account, you will have wanted to take every opportunity
to gain experience and knowledge. It has become a
feature of successful young trainers to travel abroad,
working for a trainer in another country to add to the
array of knowledge needed and to acquire new insights.
For those without the necessary funds, these
opportunities may seem beyond reach. One reason
for setting up the Alex Scott Assistant Trainers Travel
Scholarship was to provide that opportunity for those
who wouldn’t otherwise be able to go abroad.
The NTF is responsible for promoting and managing
the award, which is funded by the British Horseracing
Education and Standards Trust (BHEST.) The winner will
receive a grant of £3000 towards their travel costs and
living expenses. The NTF will assist the winner to plan
their trip and if necessary will facilitate introductions to a
trainer abroad.

Alex Scott

Previous winners include successful trainers James Given, Charlie Longsdon, Amy Weaver and
Eoghan O’Neill. To get an idea of the hugely valuable experiences these and others have gained,
reports from recent winners can be viewed on the Awards page on our website.
Applications, which must be received by 30th September, can be made by downloading the form
from the same page here: www.racehorsetrainers.org/aboutthentf/alexscott.asp
We hope you will bring this opportunity to the attention of your assistant in recognition of the huge
part winning the award could play in helping his or her career.
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ON THE RACECOURSE

Padded hurdles to be used at more racecourses
Currently Newton Abbot and Taunton Racecourse are trialling the ‘one-fit’ padded hurdle design
but the trial is due to be extended later this year. The trial was first rolled out in the summer of
2013 at Newton Abbot and was extended to the full season in 2014. In October 2014 Taunton
Racecourse became the second course to use the padded hurdles following positive feedback
from Newton Abbot Racecourse and horsemen, alongside positive statistical data regarding the
performance of the padded hurdle in reducing faller and injury rates. The current faller rate for
Newton Abbot this season is 1.4% which is a 0.7% reduction compared to the ten year average
for birch hurdles.

current faller rate … is a 0.7% reduction compared
“The
to the ten year average for birch hurdles.
”
The padded hurdle consists of a standard timber hurdle frame, with a fitted foam pad frontage as
opposed to the traditional birch. The trial will be extended to Bangor from the 29th July, Uttoxeter
from the 7th September and Kelso from the 14th September. From the aforementioned dates
the Inspectorate will closely monitor fallers, veterinary returns and anything connected to the
introduction of the pads.

Entry to the racecourse enhanced with PASS System
development
The privileged access swipe system (PASS) has been brought up to date and will provide an easier
experience for PASS cardholders and a clearer audit trail for the racecourses. The benefits will be
added to as the system evolves but initially they are:
Racehorse owners’ with a horse declared at the 48- and 24-hour stages can see how many
	
guest badges they are entitled to and allocated to guests in advance and sent via a text
message
Guests will be able to access the racecourse on their own, instead of having to arrive at the
	
same time as the owner or make special arrangements to collect a badge
Owners can communicate directly with the racecourse with any queries they may have, while
	
racecourses will also be able to send personalised messages through the concierge section
Other advantages for racecourses include limiting the possibility of abuse through having live
	
information, a clearer audit trail, the ability to report abuse, and a link to individual electronic
access systems so that PASS cardholders can enter through any gate rather the single
entrance used at the moment.
The new system is being phased with Jump courses this September and dual-purpose courses in
November after their Flat season ends and then these courses will be linked with Flat-only courses
from 1 January 2017.
To begin the process and be ready for September, will trainers please complete a form which is
available at https://racecourseassociation.wufoo.eu/forms/new-arrangements-for-racecourse-entry/
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“New” Racing Admin rollout continues apace

Weatherbys is inviting all trainers and racing secretaries to a training session in their region during
the week of rollout. The first two training sessions have been well received with all questions
answered about using the new system. Training sessions will
Give you an overview of all key areas of the new site and how to use them
Show what has changed and what has remained the same from the old site
Demonstrate how some of the great new features such as online Stable Employee
	
maintenance and Horses In Training work
Help to answer any questions you may have
Provide expertise on the day to help with getting set up and logged on for the first time
We thoroughly recommend that wherever possible, trainers (or their representatives) join those
sessions. You can book one of those session at this link https://racingadmin.eventsmart.com/
events-table/.
Over the coming weeks and months other features will be launched to complete the Racing
Admin package, for example Authority to Act, Sponsorship, Colours, Names.) Everyone will have
the chance to use the new site for key functions before the BHA switches off the old site in the
last quarter of this year. The two sites will work in tandem in the interim period. If you have any
questions regarding the rollout or the training sessions, please contact
RacingAdmin@britishhorseracing.com.

RACE PLANNING

Last month we headlined the launch of the new BHA Racing Administration website. We are
pleased to hear that the rollout is going to plan. A volunteer group of about 45 yards commenced
using the site from 24th June; Newmarket, Lambourn and South West trainers were assimilated
throughout the rest of July. In August London / South East & South Yorkshire are followed by
Gloucestershire and Herefordshire, then Scotland, Newcastle and Middleham. Cumbria, Wales
and Oxfordshire come later that month with Yorkshire (Malton / York) and the Nottingham area
completing the rollout from 30th August.

Mares Steeplechase programme enhanced further
The BHA has announced that four additional Mares’ Listed Chases have been added to the race
programme, creating a further significant boost to an area which has been subject to sustained
enhancements in recent years aimed at providing incentives to own and train Jumping mares.
The four additional races are:
3 November 2016 at Market Rasen, Mares’ Steeple Chase over 3 miles
9 November 2016 at Bangor-on-Dee, Mares’ Novices’ Steeple Chase over 2 miles
8 December 2016 at Warwick, Mares’ Novices’ Steeple Chase over 2½ miles
23 January* (*Provisional date) at Leicester, Mares’ Steeple Chase over 2m7½f
The races are designed to complement the two Listed Chases for mares which were added to the
programme last season at Carlisle and Huntingdon, together with the Chase at Doncaster which
was introduced for the 2014/15 season.
The Challenger Series races, which are aimed more at mid-tier (Class 3-4) mares, mean that not
only the top quality horses are being offered incentives and opportunity, but those across the entire
ability range.
The number of mares’ races in the Jumping calendar has grown from 182 in 2008/09 to 328 in
2015/16, reflecting the level of investment in this category. The total number of mares’ Black Type
races in Great Britain now stands at 29.
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EMPLOYMENT MATTERS

Trainers’ progressive approach on show during
Stable Staff Week
Although the NTF’s short film in which trainers expressed their appreciation to their staff was the
most visible initiative during Stable Staff Week, of more long term significance was the revelation
that so many trainers have already introduced progressive ways of working and benefits to support
retention. Examples include
1.	
Time off: an evening off during the week to offset required weekend working; or a rota that
involves staff working one weekend in three, rather than two.
2.	
Promoting personal development and therefore career structure by taking advantage of the
yard-based training offered by the British Racing School for staff wanting to improve their work
riding; or obtaining funding under the BHA’s Employer Led Training Scheme to recruit and train
older staff.
3.	
Inviting professional advisers to give advice (e.g. independent financial advice) to staff that
supports their life outside work.
4. Creating a new role of Yard Mentor to support individuals and strengthen confidence.
5. Instigating regular staff social gatherings and sports events to help develop a team ethic.
6.	
Upgrading staff facilities and providing free basic food and refreshment during working hours.
Shelley Perham, our Recruitment and Training Co-Ordinator, is keen to hear from more trainers
who are involved in similar activity. Her aim is to help trainers to share good practice so we can
build some momentum behind the drive to improve stable staff retention rates. Please call her on
07753 982052 or email s.perham@racehorsetrainers.org.

Our short film “Thank you” attracted an unexpectedly numerous audience. It was shown on
Channel 4 Morning Line, At The Races and on racecourse TV during Stable Staff Week. On social
media it reached 54,665 people and was viewed 36,608 times. The full version including video
clips provided by trainers after the production deadline can be seen at this link
https://vimeo.com/173039081/7aea02229d
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Funding for trainers to train older recruits

These recruits may come from a variety of backgrounds with or without established horse care
skills but need racing specific training. The ELT Programme requires a trainer to take on a new
recruit on an employed basis but will provide funding of up to £2,500 to support the training to
bring them up to the required industry standard. The training should be delivered over a 30 week
period with milestone payments made at agreed intervals.
During the pilot, skills are recorded against a ‘Skills Passport’, to be completed by the employer
and employee and will not involve external assessment or qualification achievement as a
mandatory component of the training.
We have a number of trainers already using the ELT programme and if you are interested in taking
part contact Shelley Perham, the NTF’s Recruitment and Training Coordinator, for further details on
07753 982052 or email s.perham@racehorsetrainers.org

Mobile facility brings training to your yard
The British Racing School can now bring its stable staff training expertise to your yard with the
launch of a mobile training facility. The specially adapted two-horse box, which was funded by
TAN, the NTF Charitable Trust and the BHA, is fitted with a racehorse simulator, cameras, a video
review facility and a pop-up classroom.
The mobile training unit had its inaugural outing at James Given’s yard on 10th May with Senior
Jockey Coach Richard Perham and was a great success. James said “it is extremely beneficial to
deliver training in a yard setting, avoiding the cost and disruption associated with sending someone
to one of the training providers. It also allows all staff to participate, rather than a select few, and
not only did they benefit from it, but it was great fun and a good team building experience.” Any
trainer interested in booking a session should contact Clare Kingston at clare@brs.org.uk

EMPLOYMENT MATTERS

The NTF and BHA are piloting an “employer led training programme” (ELT) aimed at new entrants
to the industry over the age of 19. Training for new staff in this age range is currently limited and
restricted at the racing schools to those who may be able to benefit from attracting Government
funding.

Complying with restrictions of young people’s
working hours
The British Racing School has conveyed their concerns to us that some trainers may not be
complying with the restrictions placed on young people’s working hours. Therefore we would like
to remind you that under the Working Time Directive, workers aged 16 and 17 may not work more
than 8 hours a day or 40 hours a week. This is national legislation and therefore employers who do
not ensure that this is the case are breaking the law.
The law is reflected in the note to clause 3 and clause 4.3 of the Memorandum of Agreement
between the NTF and NASS. There is more detailed guidance in Chapter 19 of the NTF’s
Employment Manual, specifically in clause 19.7. Although there are exceptions to the restrictions,
these apply only in exceptional circumstances so may not be used on a regular basis. If you require
more advice on this, please contact Dawn Bacchus at the NTF office.
Trainers have told us that adult staff members sometimes object to the limited hours worked by
16 and 17 year olds. Our advice would be to explain the national legislation to adult workers and
organise young workers’ hours in a way that minimises the impact on older workers.
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EMPLOYMENT MATTERS

Protecting the employment of EU nationals
If trainers are receiving questions from EU
employees about their work status following
the vote for Brexit, the first simple answer is
that there is currently nothing to stop them
continuing to work in the UK.
As a practical step towards the future, it is
recommended that EU nationals keep evidence
of their employment in any EU country and
consider applying for UK residency as soon as
they can if it is not automatically granted. An
EU national automatically acquires the right of
permanent residence in the UK if they have lived
here legally for at least 5 years continuously
and the EU national can then apply for the
permanent residence document.

Auto Enrolment Pensions
Auto Enrolment applies to all employers.
Do you know your staging date?
Have you notified a contact to the
Pension Regulator?
Don’t risk a fine by failing to comply
Read the NTF Auto Enrolment
Guide on our website and plan
your scheme now.

At present to apply for UK citizenship an employee must have lived in the UK for at least the 5 years
before the date of the application and have spent no more than 450 days outside the UK during
those 5 years and spent no more than 90 days outside the UK in the last 12 month. In the case of an
EEA national, they must have a permanent residence document.
All the forms and information with regard to fees and detailed requirements are on www.gov.uk.

For all your training
needs
Fast reliable service
Competitive Prices
Looking for low maintenance fencing....we can supply PVC post and rail systems which are an affordable
and practical choice for horse paddocks. This fencing is available in 2, 3 or 4 rail and it comes in 8ft
sections. The rails are double ribbed for additional strength and are pre notched for easy installation. We
also stock a wide range of PVC gates.
Another alternative is Flexible Stud Rail fencing which with its continuous polymer and high-tensile wire
technology allows the fence to flex upon impact to reduce injury risk while keeping the animal contained
due to its high break strength. . This fence rail attaches at the end post and slips freely through the line
post brackets to allow rail flexibility. It has the classic appearance of traditional rail fencing without the
rotting, warping, splintering, brittleness and paint-flaking associated with wood. This product may be used
in two-, three- or four-rail combinations.
Both products can give you the look of wood combined with the durability and long life of vinyl in one
fence product, both are easy to install and practically maintenance free eliminating the costly effort of
painting or staining associated with wooden fencing.
If you would like any further information about these or any of our other products available please don’t
hesitate to contact us.
Our full range of products can be viewed at www.wattfences.com

www.wattfences.com
01748 822666
07966 529666
Bill@wattfences.com

Flexible Stud Rail – 3 rail

PVC Post and Rail – 4 rail
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New sanctions on illegal migrant workers

On 12 May, the Immigration Act came into force. It introduces new sanctions on illegal workers and
rogue employers including the expansion of criminal liabilities. Where an employer has reasonable
cause to believe a person is an illegal worker, the maximum sentence rises from two to five years
imprisonment. Even those who do not know they are employing a foreign national illegally can be
fined up to £20,000 per illegal employee.
If you are in any doubt about the rules on employing foreign nationals, please don’t hesitate to call
the NTF office for guidance.

Wider eligibility for Death in Service benefit
The NTF Life Cover Trust provides a pay out of £10,000 to the next of kin of eligible employees
who die from any cause while employed by a licensed trainer.
The trust deed has been revised following the NTF Council’s decision to widen the scheme to all
paid employees. Therefore from 1st July 2016 any paid employee, full time or part time, aged 16 to
65, qualifies from their first day of employment.
Existing arrangements will continue for trainers to pay contributions towards the life assurance
policy premium in April each year.

Work riders may benefit from programme aimed at
changing weight-making culture
The Racing Foundation has announced its support of a ground-breaking, nutritional intervention
programme that could radically change the way jockeys and stable staff control weight. The
programme will be developed over the next 3 years by a specialist team at Liverpool John Moores
University (LJMU), thanks to a grant of just under £208,000 being awarded by the Foundation on
behalf of the racing industry.

EMPLOYMENT MATTERS

We have issued a number of warnings about the law relating to employment of migrant workers.
Britain’s Points-Based System has in almost all cases prevented the granting of sponsorship
certificates to stable staff and work riders not already working legally in this country in April 2011.

The team, which is led by former jockey, Dr George Wilson and includes the head of nutrition
for cycling’s Team Sky, has already spent 7 years researching the serious health implications of
extreme weight-making practices in jockeys and has designed healthier, alternative weight-making
programmes. Widely regarded as ground-breaking and revolutionary, these have proved effective for
a number of jockeys but this funding will formalise and extend the trial to include all jockeys (including
apprentices and conditionals) as well as stable-staff who are required to ride-out.
In addition to offering the facilities at LJMU to measure bone and body composition, hydration,
metabolism and provide strength and fitness assessments, Dr Wilson will work with racing
organisations to provide workshops, tests, presentations and bespoke advice in the main racing
centres across the country.
Trainers who are aware of work riders who would be interested in learning how to control their
weight whilst maintaining health and performance should invited them join the trial, which will start in
December, and should contact George Wilson via email: g.wilson1@ljmu.ac.uk
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VETERINARY NOTES

Identify and manage infectious disease
using new biosecurity app
A new app has been designed to assist trainers and breeders
follow the NTF Codes of Practice for racehorse trainers and HBLB
Disease Control Codes of Practice for Breeders and for Infectious
diseases affecting thoroughbreds, thanks to funding and support
from the Horserace Betting Levy Board. Early diagnosis and
prompt implementation of biosecurity measures are essential to
reduce risk of spread of infectious disease. The EquiBioSafe App
has been designed by vets to ensure you have reliable advice on
equine disease control always available wherever you are.
The app, named EquiBioSafe, is a comprehensive management
tool enabling trainers to identify diseases and locate their nearest APHA reporting centre. The
comprehensive biosecurity section covers all the important infectious diseases. It explains how
to minimise infectious disease risk with practical advice on management of horses, staff, visitors
and the environment and checklists for dealing with sick horses. Automatic updates ensure
that users always have the latest version, with additional advantage that emergency updates
can be issued very quickly in the face of any new disease threats. In addition there is a handy
vaccination date calculator to help avoid passport errors.

how to minimise infectious disease risk
“Itwithexplains
practical advice on management of horses, staff,
visitors and the environment and checklists for dealing
with sick horses.

”

The free EquiBioSafe App is available now for iPhones and iPads from iTunes at http://apple.
co/29DGtyQ. An android version will be available shortly. Alternatively, the full Codes of Practice will
continue to be available online in PDF, print ready format, should users wish to produce a printed
version. Further details on recent and current research on equine infectious diseases are available
at racehorsehealth.hblb.org.uk.

Inactivated Equine Herpes vaccine now available
Merial Animal Health has been granted a Wholesale Dealer Import Certificate (WDIC) to import and
supply a European licensed Equine Inactivated Herpes vaccine whilst there is no licensed vaccine
available in the UK.
The vaccine will be available to order directly from Merial on receipt of a Special Import Certificate
(SIC) issued by the VMD to the named vet. The SIC is only required once but needs to accommodate
all potential doses required, enabling Merial to supply to direct orders from the practice.
The product is available in 10 dose packs at a net price of £89.00 per pack. Trainers wishing to
vaccinate their horses should speak to their vet about obtaining a supply. Vets should contact
Merial Customer Support Centre (UK) on 0870 6000 123.
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Vet research findings available through health Network

The Thoroughbred Health Network (THN) is a collaborative pilot project of industry stakeholder
organisations, including the NTF. It was originally piloted in Scotland and Northern England but is
now extended nationwide.
THN evaluates and shares decades of racehorse research but in an easy to read format that can
be easily digested by all trainers, owners, racecourse officials, vets, racehorse owners, welfare
organisations and universities. It provides monthly advice on how to avoid, recognise or treat the
most common health and performance-limiting problems encountered by Thoroughbreds in racing
and training.
For help in improving the health of your horses for better results you can subscribe to the network
by going to the THN website (www.thoroughbredhealthnetwork.co.uk ) and you can follow on
Twitter – @ThorougbredHN. However, the research findings are now available direct from the home
page of the website. So far these cover two main subjects:
Musculoskeletal – tendon injuries (and coming soon) fractures
Respiratory – EIPH risk factors, diagnosis, treatment and management
Surfaces will be the next to follow focussing on injury risks associated with surface types and
going; limb and surface interaction.
THN intends to hold events to share veterinary research findings with one planned at Musselburgh
Racecourse during August.

VETERINARY NOTES

Anthony Stirk, the BHA’s Senior Veterinary Adviser, came to some of our regional meetings to
speak about the project on racecourse injury statistics described in the May June newsletter. He
asked if trainer knew about the Thoroughbred Health Network and as few trainers were aware, we
are recapping below on information that has appeared before on our news channels.

Norway latest country to qualify for Anti Doping
exemption
Due to having “like policies” in place for substances prohibited at all times, Ireland, Germany,
France, Sweden and Hong Kong qualify for exemption under the BHA’s Equine Anti Doping Rules
(EADR.) Back in May, the BHA approved an application from the Norwegian Jockey Club (NJC) so
horses coming from Norway for racing or being permanently imported to train do not need to be
sampled and return a clear test before they can race.
The NJC failed in its first application because its list of substances prohibited at all times was not
compliant with the list contained within Article 6E of the IFHA International Agreement on Breeding,
Racing and Wagering. The NJC changed its rules and based also on the NJC’s wider policy
regarding anabolic steroids, the BHA has approved Norway as an exempt country.
The criteria that the BHA applies when considering whether a country has a “like” policy are:
No anabolic steroids (or other IFHA International Agreement on Breeding, Racing and Wagering
	
Article 6E substances) are permitted to be administered at any time from birth until permanent
retirement from racing;
No therapeutic use exemption is permitted; and
Horses are subject to testing from registration until permanent retirement from racing
	
regardless of their whereabouts.
There is no requirement that they conduct testing upon entry to their country, for runners or
imports. As far as the BHA is aware, Hong Kong is the only country that does clearance testing for
runners and imports.
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RETRAINING OF RACEHORSES

Advertise horses leaving racing for free online using
RoR Source A Horse ‘for sale’ site
To assist owners and trainers in finding new homes
and a new life after racing for their horses, Retraining of
Racehorses (RoR) has launched an online For Sale site:
www.rorsourceahorse.org.uk
Former racehorses can be bought, sold and loaned through
the site. It’s free to advertise and each advert lasts three
months and can feature up to six photos. There is also the
option of a ‘featured horse’ advert,
which costs just £5, and can include
two videos with up to six images.
Di Arbuthnot, Chief Executive of
RoR, said: “As demand grows, it is
important that there are more and
varied options for people to acquire
former racehorses. We want to make
it easier for owners and trainers to
find suitable new homes for horses
leaving racing and we also want
it understood that on account of
their versatility, former racehorses
increasingly have a value.”
Feel free to contact the RoR team for
support or advice before placing an
advert. Email info@rorsourceahorse.
org.uk or for more information visit
www.rorsourceahorse.org.uk

Dawn Bacchus and Dessie at Ascot

RoR/NTF Barbury Horse Trials won by Harry Meade
The Retraining of Racehorse Eventing Championships held at the St James’s Place Barbury
International Horse Trials is sponsored by RoR and the NTF using part of trainers’ contributions
to RoR paid through their licence fee. The Barbury event only goes to show the opportunities that
await most thoroughbreds when their racing career is over.
This year’s event on 10th July was won by Wiltshire-based rider Harry Meade, who took the
£2,000 first prize with versatile new ride, Sparky’s Reflection. The 13 year old bay gelding was
originally trained by Henrietta Knight but has since had a varied career with his owner Amy Martin,
including Pony Clubbing, hunting and eventing.
“Having come from Henrietta, he’s probably had as good a start as any eventer, and he’s been a
real family horse with Amy,” said Harry. “He might have been a lazy racehorse, but he’s a sweet,
charming character and I’d like to see how far he can go in eventing.”
Zoe Wilkinson finished second on Craignure and trainers’ daughters Tina Cook (Watergate) and
Harriet Dickin (Tilt du Chatelier) came third and fourth. Thank you to Alan King for presenting Harry
with the prize.
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Follow the terms for NTF Legal Expenses Insurance

have a reasonable prospect
“a claim must always
of success”
As with all insurance, it is essential to comply with the policy terms in order to protect cover and
a claim must always have a reasonable prospect of success – so for example in employment
matters, correct procedures must have been followed. Another key term is to report the matter to
the insurers as soon as you become aware of circumstances which could give rise to a claim. If
cover is confirmed, the insurers will appoint a solicitor and if a member wishes to use a different
solicitor or barrister, that may be possible but it would be with the insurer’s consent subject to
the terms of the policy – legal costs and expenses incurred without the insurer’s consent will not
be covered. The legal expenses insurers helpline is 01206 826143 and claim forms can also be
obtained from that number.

When to accept cheques in full and final settlement
We have recently had a number of members contact us for advice asking whether or not to bank a
cheque sent in “full and final settlement” for a lower amount than owed.
The danger is that banking the cheque could mean that you are stuck with the payment without
being able to go back to the debtor for the balance. The safest route is not to cash the cheque and
continue to push for full payment.

BUSINESS SECTION

As NTF members will know, they have the benefit of legal expenses insurance through ARAG
plc as part of their NTF membership. The insurance covers a wide range of areas including
employment matters and BHA disciplinary matters as well as contract disputes.

However, in practice cash flow may mean that you need to cash the cheque and that can
potentially be done without losing the right to pursue the balance provided you write back quickly
to the owner/debtor clearly stating that the cheque is not accepted in full and final settlement but
will be accepted and applied in part payment of the full debt if you do not hear from the debtor
within 7 days.
In the absence of any response or objection it would generally then be appropriate to cash the
cheque. This is not a guarantee that these actions will succeed in preventing the owner/debtor
from arguing that the whole
debt has been settled but will
give you an argument to say
that you are owed the balance.
The notification to the owner/
debtor must be done promptly
so that the owner does not
think the money is being taken
in satisfaction of the debt. And,
as with any communication,
it is essential to ensure that
copies of the correspondence
are kept should you need to
rely upon those in the future.

NEW! Reverdy “RACING”
Specially designed for
horses in serious work
Gardie Grissell 01424 838241
or gardie@brightlingpark.com
or Paul Hacking 07709 962398

www.reverdy.uk.com
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Business Rates: A Warning

BUSINESS SECTION

By Christopher Marriott, Marriotts Property LLP
As many businesses will be aware, the Valuation Office Agency is undertaking a
revaluation of all business premises. The new Valuation List containing the altered
Rateable Values (RVs) will be published in draft form on the 1st October this year and
will become operational for Non-Domestic Rates as from 1st April 2017. Unfortunately,
this is providing an excuse for a number of companies to offer their so-called expertise
to businesses. Many of these companies are completely unqualified, and many are
promising the impossible. So, before you enter any agreement, you should be aware of
the following:
First, whatever you may be told, unless it is to correct a “listing error” of fact, you cannot lodge
	
an appeal before 1st April 2017.
Second, if after checking your new RV you wish to challenge it, the process is being altered.
It is known as “CHECK, CHALLENGE and APPEAL” and the effect is that the process will
be more difficult, the onus of proof will be on you to a far greater extent, and you will have to
provide far greater detail about your grounds for appeal.
Third, since Rateable Values are based on rental values and because some rents have
	
declined since the levels used for the current (2010) Rating List, many RVs should be lower.
What you have to consider is the change in rental levels between April 2008 (the base for the
current List) and April 2015 (the base for the 2017 List).
Fourth, for those who qualify for Small Business Relief, the threshold for 100% rate relief is
	
being increased from £6,000 RV to £12,000 RV, and there is a sliding scale of relief up to
£15,000 RV.
Fifth, if you are approached by a “rating expert”, do check whether the “advisor” is a qualified
	
rating surveyor. This will entail having FRICS, MRICS, IRRV or RSA after the name of the
individual or company.
Lastly, if what you are being offered seems
	
too good to be true, it probably is. In
particular, do be extremely wary of the small
print in the “contract” you may be offered; for
example, a company stating that it is able to
obtain reductions in the current Valuation List
going back to April 2010. Whilst, technically,
this is correct, rebates for new appeals are
retrospective only to 1st April 2015. Some of
the contracts are draconian to the extent that
the fee is up to 30% of the reduction in rates payable for the lifetime of the new Valuation List;
normally at least five years. Or there is a contract in which the fees are based on 25% of the
reduction of the Rateable Value (and a reduction in RV does not necessarily mean a reduction
in rate liability) for each of the 2010, 2017 and 2022 Valuation Lists! Yet another standard
contract states that the fee is based on 20% of the reduction in the rates payable, however this
may come about.

“being
…if what you are
offered seems
too good to be true,
it probably is.

”

The NTF offers advice to its members on Non-Domestic (Business) Rates.
If you are in any doubt, please contact me (Christopher Marriott) on 01367
242422, Bill Simpson of Tyto Consultancy on 01488 685111 or Rupert Arnold
at the NTF office.
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SPECIALISTS IN RACING AND EQUESTRIAN PROPERTY

01488 72911 www.pilgrimbondbrewer.co.uk

Rates Survey reminder

If you received a survey form from us and haven’t completed it yet, please do so now and return
it to us so that we can provide you and our membership with the maximum assistance when the
new RVs take effect next year.

Owners stay longer if they are ROA members
A recent survey of owners has shown that the average duration of ownership for all registered
owners is 4.7 years. However, the average duration of ownership for owners who are ROA
members is 6.5 years. 14% of all owners will still be in ownership after ten years; but the figure for
ROA members is over 35%. Owners who are ROA members are good for trainers and the sport so
the NTF is happy to encourage trainers to promote ROA membership.
The ROA is mailing trainers with details about ROA membership and this information can be
viewed on the ntfmuse website at https://ntfmuse.wordpress.com/ then go to Categories and
select Owners. It includes details of the free racecourse admission scheme.

Guard against tack theft in Yorkshire
North Yorkshire Police are now using dot
peen property marking machines to mark
saddles and bridles and national property
register ‘Immobilise’ to record all the
details. Tack marking deters criminals and
if police recover any tack it can be traced
back to the owner. This is a free service
offered by North Yorkshire Police and
they are happy to attend yards and mark
any leather items of tack (please note
they can’t mark synthetic tack or padded
leather.)

BUSINESS SECTION

To support trainers with appeals against new Rateable Values (RV), the NTF has sent a survey to
all trainers shown on the BHA Licensing database to be renting their yard. Rental information is
essential as RV is based on open market rents.

North Yorkshire Police has also set up a
Horsewatch scheme, using Facebook and
Twitter pages which provide up to date
information on recent equestrian incidents
and also crime prevention advice. (The
Facebook page is NYP Horsewatch and
the Twitter page is @NYP_HorseWatch).
If you have any questions about the
scheme please contact PC1711 Hannah
McPeake email address
horsewatch@northyorkshire.pnn.police.uk
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Regulation deadlines

MEMBERSHIP

Pension auto enrolment staging dates*
– 1st June 2015 to 1st April 2017 for businesses with fewer than 30 employees. Date for
each business depends on last two letters of the PAYE reference.
*Number of employees in PAYE scheme at April 2012. It is essential that you check
your staging date on the Pension Regulator website using your full PAYE reference.
 1st December 2016 – deadline to replace skull caps that meet the (BS or CSN) EN
3
1384:2012 standard. Only standard PAS: 015 2011 will be acceptable.

Executive month,
June and July 2016
Trainer representation by Rupert Arnold, Dawn
Bacchus, Jill Crook and George Noad unless
otherwise shown.
Six NTF Regional Meetings
NTF Charitable Trust
BHA Board x 2
BHA Members Committee
BHA Racing Committee (S Mullins and R Beckett)

Don’t forget Racing UK has
generously offered all NTF
members a free subscription for
every one purchased. Racing UK
shows racing from 34 leading
racecourses in the UK - and all in
glorious HD. To avail yourself of
this offer, please email
trainers@racinguk.com.

National Joint Council for Stable Staff x 2
Princes Trust meeting
Clock Tower Cup for Stable Staff Week
Horsemen’s Group Board
Racecourse injuries analysis
ROA Annual General Meeting

National
Trainers
Federation

ROA Owners Survey consultation
Running and Riding Seminar, Catterick
Trainers Course, BRS
Consulting on efficient options for muck disposal
BHA Graduate Development presentation
TBA Annual Seminar at Tattersalls

9 High Street
Lambourn
Hungerford
Berkshire
RG17 8XL

BHA – Racing Industry Preparedness for AHS
	RCA/NTF/BHA/ARVS Industry Meeting
Oaksey House
	Stable staff recruitment and training meetings with
Shelley Perham
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• training providers
• Racing Foundation
• Pony Club
• BHA Careers in Racing
• Haddon Training
• HEROS
• Rewards for Racing

Phone: 01488 71719
Fax: 01488 73005
E-mail:
info@racehorsetrainers.org
www.racehorsetrainers.org
Employment helpline
01488 71729
Any other legal enquiry
01206 846143
Follow Twitter @NTFnews

